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Introduction

I Extract race & gender from pictures to examine inequality in
faculty pay



Academia

Forefront of Race and Gender Issues

I Critical Race theories (Cineas, 2020)
I Cancelling anti-feminist speakers (Wong, 2017)
I Monitoring racial language (Shimshock, 2019)



Literature

I Within Job discrimination (Peterson and Morgan, 1995)
I Racial wage inequality (Huffman and Cohen, 2004)
I Gender income gap (Blau and Kahn, 2017)





Gap

I Data acccess (Personnel data)
I Scope of data

I race or gender
I single institution
I short period



Our Research

Are there disparities in academic pay?

I race and gender
I all US universities
I 8 years of data (2012-2018)

This Study

I UC (University of California) Schools
I 2018 Salary



Data



Data



Method

I Linear Mixed-Effects Model
I Random Intercepts

I Field of Study
I Institution











Conclusion

I there is a significant gender gap (~ 10k) in salary even when
accounting for rank and year since degree

I For black professors, while there is no significant differences in
salary when accounting for rank and year since degree, our
results suggest that it may take longer for black professors to
advance to the higher ranks compared to white professors



Next Steps

I All public universities in the US
I Longitudinal (2012 - 2018)
I Add productivity measures (Publications, Grants, Citations,

H-index)
I Oaxaca-Blinder decomposition analysis


